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Barts Electric Company Named One of the Best Places to Work in Kansas City

One of the fastest-growing companies in the Kansas City metro is also one of the best places to
work, according to their employees. Based on a companywide survey conducted by market
research firm, Quantum Human Resource Tools, Barts Electric Company was selected as one of
the top ten “Best Places to Work in Kansas City” in their category of medium-sized companies
(those with fifty to two-hundred forty-nine total staff). Barts Electric is a full-service
commercial electrical contracting firm, located in the Kansas City northland and currently
employees just over 100 personnel locally.

Barts Electric Company started in 1992 with the owner, Bart Walker and one other employee.
The organization grew steadily with a phenomenal upswing in new business over the past three
years to make Barts a multimillion-dollar firm. Walker attributes this growth entirely to his staff
and their dedication to give clients more service than they pay for. “We’ve got the best team of
highly skilled field and administrative staff and they are the true measure of our company’s
success. It is their collective attitude and level of dedication that have earned Barts Electric top-
tier contracts across the region.”

Bart Walker has structured his company to be family-friendly and reward employees for their
professional and personal successes. Aside from a full selection of traditional benefits,
employees are treated to several “extras” including car washes on Mondays, surprise spa
treatments for women in the office, and many outdoor outings including company fishing, skiing,
and camping excursions. In addition, there are monthly and annual recognition programs with
cash rewards for employees at all levels.
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